AIA ZAMNETOTAQY- AteuBUvtpla Ekmaideuonc kat Avantuéng Tahévtwy, Ouplog Sani/lkos

H Ala eival évog emayyelpatiog tng Ekmaideuong kat Avantuéng AvBpwrivou Auvaptkou, Je
Tavw amo 20 xpovia mpoinnpeciag otov Topéa Tou Touptlopol & tng Ohoteviag.

To mabocg NG yla TNV avamtuén twv gpyaloUEVWY KoL TWV TIPOIOVIWY KOl UTINPECLWY TWV
ETUXELPNOEWY, TNV 006Nynoe amno BE0EL OTO EMIOLTIONO, OTO TUAUA AvBpwTilvou AuVapLKOU
omou £xel SlateAéoel wg Personnel Manager yia tov OptAo Radisson tou Aovéivou, oto
avolypa tng Costa Navarino, oto Ivotitouto tou Juvdéopou EAANVIKWV ToOupLOTIKWY
Eruxelprioewv (INZETE), 6TtoU avEMTUEE TIG EKTTALSEVUTIKEG SPAOELG TOU IvoTitoUTOoU O€ OAN TNG
EAAGSQ, oTov onuepLvo TG poAo wg AleuBuvtpla Eknaidevong kat Avamtuéng TaAEviwy, otov
‘Outho Sani/lkos.

Ikomog NG Alag eival va dnpoupyel «Opyaviopoug Madnong» (Learning Organizations)
Omou n yvwon kat n e€eldikevon sival Stabéaun ya 6Aoug, va enavanpocdlopilet kal va
€VIOYXVEL TNV €pYACLAKN EUMELpia TWV avBpwrtwv Kat va Snuwoupyel aAucida agiag toco yla
TOUG £pyalOEVOUC OCO KAl YLa TOUG EPYOSOTEG.



